
Position Title:  Environmental Health Director

Department: Public Health FLSA: Exempt
Effective Date: 07/01/2019 Reports to: Public Health Director

Last Revised: 07/01/2019

General Summary:

Performs a variety of professional, administrative and complex technical duties related to the planning,
organizing, directing, coordinating and controlling district-wide environmental health programs, services and
regulatory functions.

SUPERVISION RECEIVED
Works under the broad policy guidance and direction of the Health Director.

SUPERVISION EXERCISED
Provides general supervision to other Environmental Health Scientists and clerical support staff on a
project-by-project basis.

Essential Job Functions:

1. Management- Supervise environmental health staff, write performance plans and reviews, train
employees, schedule and delegate work, ensure contracts are fulfilled, resolve conflicts and keep work
consistent, write internal policies and ensure they are followed, coordinate regular staff meetings, write
any variances requested, review legal notices sent out, meet with public officials to coordinate work and
resolve problems, meet with state officials to review rules and to propose changes, maintain working
relationships with Federal, State, Local, and Tribal agencies as needed, work with county animal control,
and DWR to help track and control zoonotic diseases, educate the public about environmental rules and
emerging diseases, coordinate efforts with the Health Officer and keep him informed about environmental
health. Coordinate and oversee environmental laboratory testing and oversee local laboratory testing as
required.

2. Ensure compliance with state minimum performance standards pursuant to Utah Administrative Code
Rule R392
A. Ensure an ongoing program including the maintenance of an inventory of regulated entities and/or

complaints for the following categories:
o food safety consistent with R392-100, R392-101, R392-103, R392-104, and R392-110;
o schools consistent with R392-200;
o recreation camps consistent with R392-300;
o recreational vehicle parks consistent with R392-301;
o public pools consistent with R392-302 and R392-303;
o temporary mass gatherings consistent with R392-400;
o roadway rest stops consistent with R392-401;
o mobile home parks consistent with R392-402;
o labor camps consistent with R392-501;
o hotels, motels and resorts consistent with R392-502;
o indoor clean air consistent with Section 26-38 and R392-510;
o illegal drug operations decontamination consistent with R392-600;
o Indoor tanning beds consistent with R392-700; and
o investigation of complaints about public health hazards, including vector control.



B. Ensure proper ongoing documentation of inspections, corrective actions and an information system
that documents the process of receiving, investigating and the final disposition of complaints.

3. Inspections- Oversee inspections and certifications of homes and businesses to detect asbestos, radon gas,
waste pollution, explosive gases, poison, soil contamination, household hazardous material, etc.  Inspect
facilities when questions arise or when needed, respond to public complaints, review plans, collect
samples, investigate outbreaks. In addition to the minimum performance requirements in R392,
inspections may include; wastewater, pools, day cares, body art facilities, underground storage tanks, used
oil, landfills, drinking water, solid and hazardous waste, chemical spills, air quality, and other
establishments and situations and deemed relevant by the Health Officer or Board of Health.

4. Enforcement Official- Issue citations, consult with county attorneys to determine legal action, work with
local law enforcement in threatening situations.

5. Emergency Response- Coordinate with the Emergency Response Coordinator (ERC), DEQ, and county
emergency management to ensure that chemical spills, algal blooms, sewage spills, or potential
environmental contaminants receive appropriate responses. Respond to health emergencies such as
pandemic flu and other disease outbreaks to assist the ERC and/or Director as needed. Coordinate efforts
with other responsible entities. Assist in the training of staff.

Skill/Requirements

● Must be licensed as an Environmental Health Scientist in the State of Utah, which requires the following:
o submit evidence of a bachelor's or master's degree from an environmental health program

accredited by the National Environmental Health Science and Protection Accreditation Council
(EHAC); or

o submit evidence of a bachelor's or master's degree from an accredited program in a college or
university with major study in one of the following:
(a) agronomy; (b) biology; (c) botany; (d) chemistry; (e) civil engineering;
(f) environmental health; (g) environmental science; (h) environmental studies;
(i) geology; (j) microbiology; (k) physics; (l) physiology; (m) sanitary engineering;
(n) science-based public health; (o) sustainability studies; or (p) zoology; or
submit evidence of a bachelor's or master's degree from an accredited program in a college or
university including a college or university level algebra or math course;
and 30 semester hours or 45 quarter hours from at least three of the areas of study
listed above.

● Previous work experience as an Environmental Health Scientist
● No Criminal Record
● Valid Utah driver’s license
● Safe driving history (driving record requested upon job interview)
● Needs to be able to recognize vehicle maintenance issues and report them to supervisor
● Strong verbal communication skills
● Superior customer service orientation towards all levels of patients and staff
● Great organizational skills to fulfill reporting requirements
● Be able to find client/facility addresses and use a GPS
● Requires employee to be flexible with their work schedule as appointments may be scheduled

sporadically. 
● Ability to work with limited direct supervision
● Professional appearance and demeanor
● Working knowledge of federal and state regulations governing food quality and safety, air quality, water

quality, wastewater, and hazardous waste; general and standard laboratory procedures, instruments,



measurements, and terminology; hazards associated with various chemicals, equipment, organic and
inorganic substances; the nature and cause of various communicable diseases and other diseases linked to
environmental health conditions;

● Knowledge of environmental health resources available in the area;
● Knowledge of funding sources available for environmental health management;
● Knowledge of computer operations and various software applications related to word processing, data

processing, and spreadsheets, or other specialized software.

Physical Requirements:

● Free from tobacco use
● Use hands/fingers to handle or feel
● Climb (stairs/ladders)
● Stoop, kneel, crouch, or crawl
● Talk/hear
● See
● Taste/Smell (Occasionally must be able to distinguish odors in the field)
● Carry weight, lift (Frequently moves equipment weighing up to 50 lbs)
● Exposure to the elements (works in outdoor weather conditions)
● Must be able to operate a standard vehicle.
● Must refuse to operate a vehicle as long as any occupant is not wearing a seat belt and/or a shoulder strap

as required by Utah law.

Disclaimer: The above statements describe the general nature, level, and type of work performed by the
employee(s) assigned to this classification. They are not intended to be an exhaustive list of all
responsibilities, demands, and skills required of personnel so classified. Job descriptions are not intended
to and do not imply or create any employment, compensation, or contract rights to any person or persons.
Management reserves the right to add, delete, or modify any and/or all provisions of this description at any
time as needed without notice. This job description supersedes earlier versions.
I ___________________________________________________________________ have reviewed the
above Job Description.
Date:_______________


